
Pennington County Human Service Committee 

Meeting Agenda 

March 21, 2023 

12:00 pm 

Members Present 

______Roy Sourdif  _______ Seth Nelson    ______ Dave Sorenson 

______ Neil Peterson                       ______ Bruce Lawrence 

Section A 
 I. Minutes:     Review of 02/16/2023 HSC Meeting Minutes 
 II. Personnel: 

A. Update on Eligibility Position 
B. Update on Social Workers Position  
C. Case Aide Position 

 
 III. General: 

A. To adopt and approve DHS’s Merit system Equal Employment 
Opportunity and Affirmative Action guidelines as the agency’s EEO and 
AA action plan.  

B. To approve and re-authorize the Pennington County Pre-Petition 
Screening Team and the list of screeners as presented. 

  B. Out-of-Home Cost Report 
  C. Month’s End Cash Balance 
  D. Other 
 

                                                                   Section B 
 I. Special Case Situations (Social Services) 
 II. Income Maintenance Update 
 III. Special Case Situations (Public Assistance) 
 IV. Payment of Bills 
 

 Section C 
 I. Dates of Upcoming Committee Meetings: 
 
  03/21/2023             04/18/2023                         05/16/2023 
     12:00 pm   12:00 pm          12:00 pm 



                                                                                                                                                                                                                                                                                                                                                                                                                   
A regular meeting of the Pennington County Human Service Committee was held at 12:00 
pm, February 16, 2023, at the Pennington County Justice Center. 
 
COMMITTEE MEMBERS PRESENT:  
Bruce Lawrence 
Neil Peterson 
Seth Nelson 
Dave Sorenson 
Roy Sourdif 
 
 
STAFF MEMBERS PRESENT: 
Julie Sjostrand, Director 
Tammy Johnson 
Stacy Anderson 
Mitch Anderson 
 
 

SECTION A 
 

I. MINUTES:   
The January 17, 2023, Human Service Committee Meeting Minutes were 
electronically posted for review. Noting no corrections or changes, a 
recommendation was made to forward the Minutes to the Consent Agenda. 

II.   PERSONNEL:   
A. The Director presented an update on the Eligibility worker position.  
B. The Director presented an update on the Social Worker positions.    
C. The Director presented information on a Case Aide position.   

 
 

III.  GENERAL:  
A. The Director presented the CY 2023 2024 Pennington County Children’s Mental 

Health Screening Contract.  
B. The Out-of-Home Cost Report through January 2023 was presented for 

Review. 
C. Month’s end cash balance for January 2023 stands at $ 3,892,137.92. 

 
 

SECTION B 
 

I. No Social Service cases were presented for special case review. 

II. Tammy Johnson, Financial Assistant Supervisor presented the Emergency 
Assistance/Emergency General Assistance January 2023 report of activity. She 
reported the Income Maintenance open case count stands at 2114. 

III. No Income Maintenance cases were presented for special case consideration. 

IV. A listing of bills presented for payment was reviewed. A recommendation for 
payment of the bills was forwarded to the Consent Agenda. 



 
 

SECTION C 
 

 Be it resolved that the foregoing record is a true and accurate recording of the official 
actions and recommendations of the Human Service Committee for Pennington County 
and, as such, constitutes the official minutes thereof. 

 
       Chair:  __________________________ 
 
       Attest: __________________________ 
 
 

NEXT COMMITTEE MEETING: March 21, 2023, at 12:00 p.m.                                                                                                                                                                                                                      
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POSITION DESCRIPTION 
PENNINGTON COUNTY  

 
SECTION I:  GENERAL INFORMATION 

 
Position Title: 
Family Services Provider 

 Department: 
 Human Services 

Immediate Supervisor’s Position Title: 
Social Services Supervisor 

FLSA Status:  
Non-Exempt 

Job Summary: 
 
Under the direction of the Social Services Supervisor, the Family Services Provider is responsible for performing a variety 
of paraprofessional social service activities to support the professional and supervisory staff of the department.  The 
Family Based Services Provider is responsible for providing a variety of paraprofessional support activities to assist social 
workers in the prevention and treatment of child abuse and neglect and the prevention or shortening of out of home 
placement. 
 
This classification represents a unique paraprofessional classification title within the Human Services Department.  
Essential duties outlined below are intended as “representative” examples of the level, nature and decision-making 
expected of positions assigned to this classification.  The duties below are not intended to be a comprehensive listing of all 
duties and tasks performed by the employees assigned to this classification.   
 

 
SECTION II:  ESSENTIAL DUTIES AND RESPONSIBILITIES 

 

• Provides intensive in-home and family support services to high-risk families with children who receive child protection, 
child welfare and child mental health case management under the service plan(s) of social workers and 
professional/supervisory personnel.  Duties include but are not limited to: 
 
a) Implements service plans established by professional staff.  Assists professional staff and family in formulating 

goals and expectations.  Assists social workers in assessing family dynamics and in determining the level of service 
to be provided to families. 

b) Demonstrates and teaches parenting skills, nurturing skills, discipline methods, child growth and development 
fundamentals, stress management, verbal and nonverbal communication skills. 

c) Teaches and demonstrates household, , time and money management techniques.  
d) May serve as protective payee for client, as appropriate. 
e) Assists family members dealing with loss and separation issues. 
f) Teaches clients health, safety, and nutritional needs of the family and how to meet those needs. 
g) Serves as a role model for families providing ongoing support and encouragement to clients to build self-esteem. 
h) Guides clients in the development or restoration of socialization skills, including the ability to use recreation 

effectively. 
 

• Documents significant information in case files and prepares written information for social workers. 
 
a) Identifies, documents and/or reports indicators of neglect, emotional, physical or sexual abuse of children or adults. 
b) Monitors client progress and adherence to plan goals and expectations. 
c) Documents assessment, services and outcomes in accordance with deadlines. 
d) Assesses and documents home learning environment and records client observations and activities. 
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• Serves as an advocate for families by collaborating with social service agencies and promotes interagency coordination 

to and from partner agencies. 
 

• Recommends referrals to other community agencies if signs and symptoms of other problems are exhibited to social 
worker staff. 
 

• Assists in the formulation and implementation of parent education classes and assists parents in participating in them 
and other support groups. 
 

• Gives testimony in court for agency and/or may accompany client to court for support. 
 

• Performs other duties of a comparable level or type, as required. 
 

 
SECTION III:  WORK REQUIREMENTS AND CHARACTERISTICS 

 
 

 
ESSENTIAL SKILLS 
REQUIRED TO 
PERFORM THE 
WORK   
 

 
Skilled in: 
• Oral and written communications. 
• Establishing and maintaining effective working relationships with employees, clients, 

supervisors, department heads, officials, and the public. 
• Interpreting, implementing and applying guidelines, rules and requirements of social service 

programs and services. 
• Updating and maintaining various client logs, lists, databases, documents, forms and records. 
• Applying department procedures, processes and program requirements in coordinating and 

handling case management duties in delegated areas. 
• Coordinating, scheduling and/or transporting clients to and from various appointments and 

monitoring the safety of participants.  Coordinating and implementing other social service 
programs/services, as assigned, in accordance with guidelines, regulations and 
requirements. 

• Interviewing, collecting and performing various screening and intake support services. 
• Applying department policies and procedures in dealing appropriately and consistently with 

program clients and delivering services to clients. 
• Developing client rapport and providing client services to clients. 
• Operating, using and utilizing departmental applications in updating and maintaining client 

records and files. 
• Preparing narrative reports, case files, forms and materials required by the department> 

 
 
RESPONSIBILITY FOR DIRECT SUPERVISION OF THE FOLLOWING POSITIONS  

 
  

Titles of Positions Directly Supervised 
 
# of Employees 

  
None 

 
 

 
TOTAL 

 
 

 
LICENSE/ 
CERTIFICATION 

  
Identify licenses/certification required:   
Pass Merit System exam. 
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EDUCATION/KNOWLEDGE REQUIREMENT:  Minimum education required to perform adequately in 
position could reasonably be attained only by completing the following: 
 
REQUIRED EDUCATION/TRAINING 
 (choose one) 

 
DEGREE INFORMATION:     
Type of degree: (B.S., M.A., etc.) 

  
 

 
less than high school diploma 

 
 

 
High school diploma or GED. 

 
Major field of study or degree emphasis:   
 
Post secondary education in home economics, child development, 
social work, sociology, psychology or related behavioral science 
area 

 
 

 
1 year college 

 
x 

 
2 years college 

 
 

 
3 years college 

 
 

 
4 years college 

 
 

 
1st year graduate level 

 
Essential knowledge and specialized subject knowledge 
required to perform the essential functions of the job: 
• Knowledge of County, department and program policies and 

procedures. 
• Knowledge of human behavior and social trends, problems 

and issues faced by clientele. 
• Knowledge of social service goals and organization. 
• Knowledge of interviewing techniques 
• Knowledge of agency programs, services, policies, 

procedures and organization. 
• Fundamental knowledge of community resources. 
• Knowledge concerning the operation and use of computer 

equipment, general productivity software (i.e., spreadsheets, 
word processing, etc.) and human service customized 
applications and software. 

• Knowledge of data privacy regulations and data retention 
schedules. 

• Fundamental knowledge of office procedures, functions and 
recordkeeping and basic case management activities and 
requirements. 

• General knowledge of laws, rules or regulations pertaining to 
job requirements. 

 
 

 
2nd year graduate level 

 
  

Required Work Experience in Addition to Formal Education/Training: 
Requires a minimum of 2 years home management experience.  Relevant additional post secondary education can 
substitute for some experience on an equivalent basis. 
HAZARDOUS WORKING  
CONDITIONS: The essential duties 
of the work are performed under 
various physical hazards or 
environmental conditions noted. 

Unusual or hazardous working conditions related to performance of 
duties: 
Employee works primarily in an indoor office setting and is exposed to minimal 
adverse or hazardous conditions.  Some on-site or home visits are required in the 
job.  Employees are exposed to some disagreeable, hostile, uncooperative and/or 
angry clients or members of the public that can make the job less than desirable.  
Potential hazards and risks in working with clients can be minimized through 
departmental procedures, training, and general county risk management 
techniques employed by the County. 
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PHYSICAL JOB REQUIREMENTS: Indicate according to essential duties/responsibilities 
 
Employee is required to: 

 
Never 

 
1-33% 

Occasionally 

 
34-66% 

Frequently 

 
66-100% 

Continuously 
 

Stand 
 
 

 
x 

 
 

 
 

 
Walk 

 
 

 
x 

 
 

 
 

 
Sit 

 
 

 
 

 
x 

 
 

 
Use hands dexterously (use fingers to handle, 

feel) 

 
 

 
 

 
x 

 
 

 
Reach with hands and arms 

 
 

 
 

 
x 

 
 

 
Climb or balance 

 
x 

 
 

 
 

 
 

 
Stoop/kneel/crouch or crawl 

 
x 

 
 

 
 

 
 

 
Talk or hear 

 
 

 
 

 
 

 
x 

 
Taste or smell 

 
x 

 
 

 
 

 
 

 
Physical (Lift & carry):                                            

   up to 10 pounds 

 
 

 
x 

 
 

 
 

 
up to 25 pounds 

 
x 

 
 

 
 

 
 

 
up to 50 pounds x   

 
 
 

 
up to 75 pounds x  

 
 
 

 
 

 
up to 100 pounds x  

 
 
 

 
 

 
more than 100 pounds x  

 
 
 

 
 

     
 
Physical requirements associated with the position can be best summarized as follows: 
 
Light Work:  
Exerting up to 25 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or negligible amount of 
force constantly to lift, carry, push, pull or otherwise move objects in the performance of the job. 
 

 
 

SECTION IV:  CLASSIFICATION HISTORY AND APPROVAL 
 

 
This Position Description reflects an accurate and complete description of the duties and responsibilities 
assigned to the position. 

 
__________________________________________________  ____________________ 

Department Head’s Signature                                        Date 
 

Classification History: 
Prepared 7/10/2021 by BCC. 
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POSITION DESCRIPTION 
PENNINGTON COUNTY  

 
SECTION I:  GENERAL INFORMATION 

 
Position Title: 
Case Aide 

 Department: 
 Human Services 

Immediate Supervisor’s Position Title: 
Social Services Supervisor 

FLSA Status:  
Non-Exempt 

Job Summary: 
 
Under the direction of the Social Services Supervisor, the case Aide is responsible for performing a variety of 
paraprofessional social service activities to support the professional and supervisory staff of the department.  Duties 
involve such tasks as determining the eligibility of clients for various social service programs (e.g. child care, 
transportation); interviewing clients to obtain necessary information; coordinating volunteer services; providing money 
management services to clients; assisting clients in the preparation of applications and explaining social services programs 
and requirements; and assists other staff in providing clerical support activities to unit personnel. 
 

 
SECTION II:  ESSENTIAL DUTIES AND RESPONSIBILITIES 

 
• Determines eligibility of clients for assigned social services programs, including child care assistance, and maintains 

complete and accurate records on client eligibility.  
 

• Reviews case records for completion of required agency forms.  
 

• Explains social service, income maintenance, and other community programs and services to individuals or groups.  
 

• Explains application procedures to individuals or groups and assists individuals in completing social service application 
forms.  
 

• Acts as a volunteer coordinator. 
 

• Provide money management services to individuals place on protective payee status or as assigned. 
 

• Coordinate the Basic Sliding Fee Child Care Fund. 
 

• Interviews clients to obtain and verify necessary factual information.  
 

• Makes appropriate referrals to the financial unit and/or other community resources.  
 

• Makes contact with community resources as assigned.  
 

• Informs clients of the right to appeal and of other rights.  
 

• Responds to initial complaints of clients.  
 

• Performs clerical functions as assigned.  
 

• Performs statistical operations relevant to social service program procedures.  
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• Composes correspondence and constructs reports as needed.  

 
• Assists social workers and other agency staff with client groups, day care, foster care, and volunteers.  

 
• Assist agency in conducting activities to the licensing of family day care homes. 

 
• Process child care claim forms for payment through VPS system. 

 
• Performs other duties of a comparable level or type, as required. 

 
 

SECTION III:  WORK REQUIREMENTS AND CHARACTERISTICS 
 

 
EDUCATION/KNOWLEDGE REQUIREMENT:  Minimum education required to perform adequately in 
position could reasonably be attained only by completing the following: 
 
REQUIRED EDUCATION/TRAINING 
 (choose one) 

 
DEGREE INFORMATION:     
Type of degree: (B.S., M.A., etc.) 

  
 

 
less than high school diploma 

 
x 

 
High school diploma or GED. 

 
Major field of study or degree emphasis:   
 
 

 
 

 
1 year college 

 
 

 
2 years college 

 
 

 
3 years college 

 
 

 
4 years college 

 
 

 
1st year graduate level 

 
Essential knowledge and specialized subject knowledge 
required to perform the essential functions of the job: 
• Knowledge of County, department and program policies and 

procedures. 
• Knowledge of human behavior and social trends, problems 

and issues faced by clientele. 
• Knowledge of social service goals and organization. 
• Knowledge of interviewing techniques 
• Knowledge of agency programs, services, policies, 

procedures and organization. 
• Fundamental knowledge of community resources. 
• Knowledge concerning the operation and use of computer 

equipment, general productivity software (i.e. spreadsheets, 
word processing, etc.) and human service customized 
applications and software. 

• Knowledge of data privacy regulations and data retention 
schedules. 

• Fundamental knowledge of office procedures, functions and 
recordkeeping and basic case management activities and 
requirements. 

• General knowledge of laws, rules or regulations pertaining to 
job requirements. 

 
 

 
2nd year graduate level 

 
  

Required Work Experience in Addition to Formal Education/Training: 
Requires a minimum of 3 years of previous clerical and customer service experience.  Relevant additional post secondary 
education can substitute for experience on an equivalent basis. 
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LICENSE/ 
CERTIFICATION 

  
Identify licenses/certification required:   
Pass Merit System exam. 

 
 
RESPONSIBILITY FOR DIRECT SUPERVISION OF THE FOLLOWING POSITIONS  

 
  

Titles of Positions Directly Supervised 
 
# of Employees 

  
 

 
 

 
TOTAL 

 
 

 
 
INDIRECT SUPERVISION: 
 
Number of employees indirectly supervised:  

 
Total:    

 
 

 
ESSENTIAL SKILLS 
REQUIRED TO 
PERFORM THE 
WORK   
 

 
Skilled in: 
• Oral and written communications. 
• Establishing and maintaining effective working relationships with employees, clients, 

supervisors, department heads, officials, and the public. 
• Interpreting, implementing and applying guidelines, rules and requirements of social service 

programs and services. 
• Updating and maintaining various client logs, lists, databases, documents, forms and records. 
• Applying department procedures, processes and program requirements in coordinating and 

handling case management duties in delegated areas. 
• Coordinating, scheduling and/or transporting clients to and from various appointments and 

monitoring the safety of participants.  Coordinating and implementing other social service 
programs/services, as assigned, in accordance with guidelines, regulations and 
requirements. 

• Interviewing, collecting and performing various screening and intake support services. 
• Applying department policies and procedures in dealing appropriately and consistently with 

program clients and delivering services to clients. 
• Developing client rapport and providing client services to clients. 
• Operating, using and utilizing departmental applications in updating and maintaining client 

records and files. 
• Preparing narrative reports, case files, forms and materials required by the department 

 
HAZARDOUS WORKING  
CONDITIONS: The essential duties 
of the work are performed under 
various physical hazards or 
environmental conditions noted. 

Unusual or hazardous working conditions related to performance of 
duties: 
 
Employee works primarily in an indoor office setting and is exposed to minimal 
adverse or hazardous conditions.  Some on-site or home visits are required in the 
job.  Employees are exposed to some disagreeable, hostile, uncooperative and/or 
angry clients or members of the public that can make the job less than desirable.  
Potential hazards and risks in working with clients can be minimized through 
departmental procedures, training, and general county risk management 
techniques employed by the County. 
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PHYSICAL JOB REQUIREMENTS: Indicate according to essential duties/responsibilities 
 
Employee is required to: 

 
Never 

 
1-33% 

Occasionally 

 
34-66% 

Frequently 

 
66-100% 

Continuously 
 

Stand 
 
 

 
x 

 
 

 
 

 
Walk 

 
 

 
x 

 
 

 
 

 
Sit 

 
 

 
 

 
x 

 
 

 
Use hands dexterously (use fingers to handle, 

feel) 

 
 

 
 

 
x 

 
 

 
Reach with hands and arms 

 
 

 
 

 
x 

 
 

 
Climb or balance 

 
x 

 
 

 
 

 
 

 
Stoop/kneel/crouch or crawl 

 
x 

 
 

 
 

 
 

 
Talk or hear 

 
 

 
 

 
 

 
x 

 
Taste or smell 

 
x 

 
 

 
 

 
 

 
Physical (Lift & carry):                                             

  up to 10 pounds 

 
 

 
x 

 
 

 
 

 
up to 25 pounds 

 
x 

 
 

 
 

 
 

 
up to 50 pounds x   

 
 
 

 
up to 75 pounds x  

 
 
 

 
 

 
up to 100 pounds x  

 
 
 

 
 

 
more than 100 pounds x  

 
 
 

 
 

 
 
PHYSICAL JOB REQUIREMENTS: Indicate according to essential duties/responsibilities 
 
Physical requirements associated with the position can be best summarized as follows: 
 
Sedentary Work: 
 Exerting up to 10 pounds of force occasionally and/or a negligible amount of force frequently or 
 constantly to lift, carry, push, pull or otherwise move objects, including the human body.   
 

 
 
 
 
 
 
 
 
SECTION IV:  CLASSIFICATION HISTORY AND APPROVAL 

 
 

This Position Description reflects an accurate and complete description of the duties and responsibilities 
assigned to the position. 
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__________________________________________________  ____________________ 

Department Head’s Signature                                        Date 
 

Classification History: 
Prepared 9/2011 by BCC. 

 
 

































































Pennington County Pre-Petition  
Screening Team 2023 

 
Julie Sjostrand  Human Services 
Judy Graff  Human Services 
Elizabeth Gerhart  Human Services 
Mitch Anderson  Human Services 
Marcie Wallace  Human Services 
Tori Felzien  Human Services 
Josh Hanson  Human Services 
Seth Vettleson  County Sheriff 
Melissa Larson  Sheriff’s Department 
Brittany Bimler  Sanford Health 
Kayla Jore  Public Health 

 



Pennington County Human Services
Out Of Home Placement Costs SS ss
Year Ending December 31, 2023 & 2022

Jan-23 Feb-23 Mar-23 Apr-23 May-23 Jun-23 Jul-23 Aug-23 Sep-23 Oct-23 Nov-23 Dec-23 YTD YTD 2022 Change
Expense
Foster Care 9,815.41                13,575.14               -                           -                        -                        -                       -                         -                       -                         -                      -                         -                           23,390.55               27,141.72             -13.8%
Rule 4 1,271.00                4,743.00                 -                           -                        -                        -                       -                         -                       -                         -                      -                         -                           6,014.00                 -                         
Rule 8 -                         -                          -                           -                        -                        -                       -                         -                       -                         -                      -                         -                           -                          -                         
Rule 5 -                         -                          -                           -                        -                        -                       -                         -                       -                         -                      -                         -                           -                          -                         
Corrections 30,824.97              -                          -                           -                        -                        -                       -                         -                       -                         -                      -                         -                           30,824.97               21,704.00             42.0%
Adoption Aid -                         -                          -                           -                        -                        -                       -                         -                       -                         -                      -                         -                           -                          -                         

Totals 41,911.38              18,318.14               -                           -                        -                        -                       -                         -                       -                         -                      -                         -                           60,229.52               48,845.72             23.3%

Revenue
Reimburse -                         -                          -                           -                        -                        -                       -                         -                       -                         -                      -                         -                           -                          -                         
MH Recovery 15,917.31              8,060.67                 -                           -                        -                        -                       -                         -                       -                         -                      -                         -                           23,977.98               -                         
4E Recovery -                         45,094.00               -                           -                        -                        -                       -                         -                       -                         -                      -                         -                           45,094.00               -                         
NFC Settlement -                         -                          -                           -                        -                        -                       -                         -                       -                         -                      -                         -                           -                          127.37                  -100.0%

-                        
Totals 15,917.31              53,154.67               -                           -                        -                        -                       -                         -                       -                         -                      -                         -                           69,071.98               127.37                  54129.4%

-                        
Net Expense 25,994.07              (34,836.53)              -                           -                        -                        -                       -                         -                       -                         -                      -                         -                           (8,842.46)                48,718.35             -118.15%

2022 Totals 30,100.61              18,617.74               27,499.49                25,468.84             18,879.74             19,298.96             35,873.39              14,607.31            67,207.41              17,915.15            23,644.04               52,765.30                

YTD Change (4,106.54)               (57,560.81)              (85,060.30)               (110,529.14)          (129,408.88)          (148,707.84)         (184,581.23)           (199,188.54)         (266,395.95)           (284,311.10)        (307,955.14)           (360,720.44)             

Jan-22 Feb-22 Mar-22 Apr-22 May-22 Jun-22 Jul-22 Aug-22 Sep-22 Oct-22 Nov-22 Dec-22 YTD
Expense
Foster Care 13,569.61              13,572.11               23,485.54                12,341.42             13,533.23             20,574.68             16,978.75              16,809.44            14,812.71              25,661.57            17,868.40               13,824.30                203,031.76             
Rule 4 -                         -                          10,719.42                2,449.44               5,691.40               8,108.44               4,002.00                4,256.00              1,271.00                15,306.00            6,014.00                 6,174.00                  63,991.70               
Rule 8 -                         -                          -                           -                        -                        -                       -                         -                       -                         -                      -                         -                           -                          
Rule 5 -                         -                          -                           -                        -                        -                       -                         -                       -                         -                      -                         -                           -                          
Corrections 16,531.00              5,173.00                 12,769.00                15,149.00             31,967.80             16,562.00             20,854.00              -                       56,588.28              12,174.00            51,456.00               38,711.00                277,935.08             
Adoption Aid -                         -                          -                           -                        -                        -                       -                         -                       -                         -                      -                         -                           -                          

Totals 30,100.61              18,745.11               46,973.96                29,939.86             51,192.43             45,245.12             41,834.75              21,065.44            72,671.99              53,141.57            75,338.40               58,709.30                544,958.54             

Revenue
Reimburse -                         -                          -                           -                        -                        -                       -                         -                       -                         -                      -                         -                           -                          
MH Recovery -                         -                          19,374.40                4,471.02               7,451.69               10,929.16             5,961.36                6,458.13              5,464.58                9,485.42              14,780.36               (39.00)                      84,337.12               
4E Recovery -                         -                          -                           -                        4,082.00               -                       -                         -                       -                         18,145.00            36,914.00               -                           59,141.00               
NFC Settlement -                         127.37                    100.07                     -                        20,779.00             15,017.00             -                         -                       -                         7,596.00              -                         5,983.00                  49,602.44               

Totals -                         127.37                    19,474.47                4,471.02               32,312.69             25,946.16             5,961.36                6,458.13              5,464.58                35,226.42            51,694.36               5,944.00                  193,080.56             
-                           

Net Expense 30,100.61              18,617.74               27,499.49                25,468.84             18,879.74             19,298.96             35,873.39              14,607.31            67,207.41              17,915.15            23,644.04               52,765.30                351,877.98             
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Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
Cash

MFIP 33 33
DWP 2 2
GA 44 39
GRH 50 51
MSA 51 49
EA 0 1
EGA 1 0
TOTAL 181 175 0 0 0 0 0 0 0 0 0 0

Food
SNAP 595 581
TOTAL 595 581 0 0 0 0 0 0 0 0 0 0

Health Care
MA (MAXIS) 551 549
IMD 5 5
QMB 258 255
SLMB 58 56
QI-1 18 19
MA (METS/MNsure) 1100 1107
MCRE (METS) 59 62
TOTAL 2,049 2,053 0 0 0 0 0 0 0 0 0 0

Total Active Programs
2,825 2,809 0 0 0 0 0 0 0 0 0 0

Total Active Cases
2,114 2,091 0 0 0 0 0 0 0 0 0 0

Pennington County Human Services
Income Maintenance Unit

2023 Active Cases by Program



Cash # Cases ## in HH # Adults # Children

MFIP 33 72 25 47 Minnesota Family Investment Program

DWP 2 6 3 3 Diversionary Work Program

GA 39 39 39 0 General Assistance

GRH 51 51 51 0 Group Residential Housing

MSA 49 49 49 0 Minnesota Supplement Aid

EA 1 2 1 1 Emergency Assistance

EGA 0 0 0 0 Emergency General Assistance

TOTAL 175 219 168 51

Food
SNAP 581 ,054 673 381 Supplemental Nutrition Assistance Program

TOTAL 581

Health Care
MA (MAXIS) 549 559 459 100 Medical Assistance

IMD 5 5 5 0 Institute for Mental Disease

QMB 255 256 255 1 Qualified Medicare Beneficiary (Medicare Savings Program)

SLMB 56 59 59 0 Service Limited Medicare Beneficiary (Medicare Savings Program)

QI-1 19 22 22 0 QI-1 (Medicare Savings Program)

MA (METS/MNsure) 1,107 Medical Assistance (as of               ).2/2/2023

MCRE (METS) 62 MinnesotaCare (as of                 ).2/2/2023

TOTAL 2,053 901 800 101

TOTAL ACTIVE PROGRAMS:  2,809

TOTAL ACTIVE CASES:  2,091

Pennington County Human Services
Income Maintenance Unit
Active Cases by Program

Feb-23



Human Service's Month End Balance

2017 2018 2019 2020 2021 2022 2023 % of Budget

January 2,182,630.66         2,271,729.26         2,772,063.80 3,288,028.76 3,624,301.56 3,612,634.01 3,892,137.92 70.51%

February 2,138,616.83         2,176,762.19         2,732,919.27 3,403,266.76 3,521,041.97 3,555,431.44 4,019,670.50 72.82%

March 1,800,227.71         1,844,672.30         2,547,429.81 3,277,046.86 3,033,593.35 3,329,525.51 0.00 0.00%

April 1,539,707.40         1,525,256.03         2,361,226.50 3,009,330.45 2,865,586.09 3,022,501.53 0.00 0.00%

May 1,426,858.37         1,528,544.15         2,327,158.79 3,038,957.98 2,728,273.46 3,023,675.98 0.00 0.00%

June 2,576,374.42         2,692,513.93         3,462,928.17 4,095,797.92 3,759,448.23 4,180,077.80 0.00 0.00%

July 2,650,496.79         2,874,408.12         3,554,336.75 4,284,273.43 3,656,785.80 4,190,786.57 0.00 0.00%

August 2,600,332.14         2,749,859.99         3,531,954.80 3,987,655.57 3,694,899.51 4,132,301.59 0.00 0.00%

September 2,362,913.96         2,518,750.84         3,294,188.08 3,781,078.10 3,573,442.34 3,878,451.23 0.00 0.00%

October 2,133,041.74         2,198,557.64         3,270,530.55 3,301,898.06 3,318,688.76 3,609,060.10 0.00 0.00%

November 2,642,643.71         3,070,756.97         3,860,836.73 3,606,171.73 4,035,310.35 3,599,570.32 0.00 0.00%

December 2,513,770.14         2,970,003.64         3,606,171.73 3,741,217.85 3,808,445.10 4,092,234.23 0.00 0.00%

Expense Budget 5,519,935.00               
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Approvals
Eligibility File Case Request Employment Number of Amount and Agency Date of

Worker Date Status Children Purpose Action Action

TOTAL EA $0.00 

EGA $0.00 

Denials

Eligibility File Case Request Employment Number of Amount and Agency Date of

Worker Date Status Children Purpose Action Action

x157540 1/30/2023 428416 Unknown

2 adults - 1 

unemployed, 1 recs 

RSDI 2 Unknown

EA/EGA denied - no proof of 

emergency. 3/1/2023

x157540 2/24/2023 2567373 None

2 adults - both 

unemployed 0 None EGA denied - no emergency 3/10/2023

Pennington County Human Services

Emergency Assistance/Emergency General Assistance

Emergency Requests Related to Potential Evictions/Housing and Utilities
March-23
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